In a previous article, I described the Americans with Disabilities Act as a "windfall" for defendants, based on the observation that defendants prevail in more than ninety-three percent of reported ADA employment discrimination cases decided on the merits at the trial court level, and in eighty-four percent of cases that are appealed and available on Westlaw. 2 These conclusions, and similar conclusions by the American Bar Association, 3 drew widespread attention from the media, because they were counter to prior media portrayals of the ADA as creating a "lifelong buffet of perks, special breaks and procedural protections" for people with questionable disabilities. 4 My prior research focused on judicial outcomes in the employment discrimination cases reported in Westlaw at the trial court and appellate levels. Although the conclusions reflected an accurate description of the basic judicial outcome data, they were not based on a close examination of these cases through, for example, consideration of the types of claims of discrimination that were brought the categories of disabilities of the named plaintiffs, or other factors. On the ADA's tenth anniversary, I am investigating the judicial outcome data for the employment discrimination cases through a sharper lens by working with a more detailed database.
The ADA has a broad scope. It comprises three major titles-employment (Title I),5 public entities (ritle ]I),6 and public accommodations (Title I).7 Although ADA enforcement can be credited with improvements in the accessibility of public accommodations, 8 and increased services by public entities for individuals with I of the Act, as established by the regulations of the Equal Employment Opportunity Commission in 29 CFR part 1630, apply to employment in any service, program, or activity conducted by a public entity if that public entity is also subject to the jurisdiction of title I.").
12 Some ADA Title II cases do involve the question of sovereign immunity-whether Congress exceeded its authority in creating a private cause of action for monetary damages against state actors. Because that is a constitutional issue, rather than an issue of statutory interpretation, I did not include cases which were resolved on that basis in the database. Thus, the cases brought against public and private employers involved identical issues of statutory interpretation. I did code for whether the defendant was public or private and found that variable was not significant in predicting appellate outcome. accommodations" so long as those accommodations do not pose an "undue hardship" to the employer.' 8 Employers are also allowed to offer some unique defenses such as that the individual with a disability poses a "direct threaf' to the health or safety of others. 19 Part I of this article descnes my database design. In Part I I set forth how ADA judicial outcomes compare to judicial outcomes under other statutes, including Title VII. My research suggests that the appellate litigation outcomes under the ADA are more pro-defendant than under other civil rights statutes. 20 I do not want to overstate my observation: to fully know how ADA litigation compares to litigation in other fields, one would need access to settlement and verdict data, as well as trial court data. My data are limited to appellate outcomes available on Westlaw. But because appellate decisions have an important influence on the development of precedent in a circuit, and are usually the data source most available to practitioners and the media, this conclusion is important.
In Part 111, I consider one hypothesis for why ADA appellate outcomes may be more pro-defendant than under other statutes-that the ADA is a new statute, experiencing an early period ofjudicial uncertainty. With the passage of time, one might expect these results to even out so that plaintiffs would be pursuing on appeal only those cases that have a reasonable chance of success.
My results-which will be described more fully in Part Il--do not lend support to the judicial uncertainty notion, because appellate judicial outcomes have remained relatively constant since 1994. Having determined that judicial uncertainty has not been a factor in predicting ADA appellate outcomes, in Part IV I investigate what factors best predict successful (or losing) ADA appellate employment discrimination cases. First I will ask whether the distinctive textual aspects of ADA cases, such as the concepts of disability or reasonable accommodation, associate with pro-defendant outcomes. Second, I will discuss what other factors were found to predict pro-plaintiff or pro-defendant outcomes. My overall conclusion is that the unique features of the 17 The three-part definition ofa person with a disability dates back to 1974. When Congress originally passed section 504, it used a more narrow definition of the term "handicapped individual," which was limited to concems with a person's employability. See Rehabilitation Act of 1973 , Pub. L. No. 93-112, § 7(6), 87 Stat. 355, 361 (1973 . When the Act was amended in 1974, Congress amended the definition of "handicapped individual" to include the three prongs that have remained the basis of section 504 ever since. See Rehabilitation Act Amendments of 1974 , Pub. L. No. 93-516, § 11 1(a), 88 Stat. 1617 , 1619 (1974 . The ADA simply substituted the words "disability" for the words "handicapped individual." Section 504 was subsequently amended so that it also uses the word "disability" rather than "handicapped." See Rehabilitation Act Amendments of 1998 , Pub. L. No. 105-220, § 403, 112 Stat. 936, 1101 (1998 .
18 See 42 U.S.C. § 12111(10) (defining "undue hardship").
19 See 42 U.S.C. § 12111(3) (defining "direct threat").
20 See generally, Colker, Windfall, supra note 2, at 99 (1999) .
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statute do not explain the strong pro-defendant record of the appellate courts. The most important predictor of success by plaintiffs appears to be EEOC participation, being represented by counsel, and the circuit in which plaintiff litigated. There was a modest trend towards certain types of disabilities associating with positive outcomes but these results are likely to disappear, or even reverse, in light of intervening Supreme Court decisions. Demotion claims also appear to achieve more favorable results than other theories of discrimination but these results are based on a sample of nineteen cases and may disappear over time.
These are results from early years of a new statute. It will be interesting over time to see if plaintiffs respond to this overwhelming pro-defendant record of appellate judicial outcomes by appealing fewer pro-defendant outcomes. 2 1 My comparative Title VII data suggests that enormous changes over time have occurred in judicial outcomes under that statute. Appellate judicial outcomes in the first seven years were decidedly pro-plaintiff; today, they are decidedly pro-defendant. Appellate judicial outcome data, therefore, would appear to be able to fluctuate considerably over time.
Hence, this early snapshot of ADA appellate employment discrimination litigation is only the beginning of a long-term assessment of ADA appellate outcomes. 21 A recent Supreme Court decision under the Age Discrimination in Employment Act, however, may cause plaintiff lawyers to appeal more adverse summaryjudgment decisions. See Reeves v. Sanderson Plumbing Prods., Inc., 120 S. Ct. 2097 Ct. (2000 (concluding that the court of appeals impermissibly substituted its judgment concerning the weight of the evidence for the jury's). In my previous empirical article on the ADA, I concluded that overuse of the summary judgment device by district courts and courts of appeals had resulted in markedly pro-defendant outcomes under the ADA. Colker, Windfall, supra note 2, at 101. The Reeves decision may help halt the overuse of the summary judgment standard if Justice Ginsburg's prediction in her concurring opinion proves to be correct. Justice Ginsburg observed:
As the Court notes, it is a principle of evidence law that the jury is entitled to treat a party's dishonesty about a material fact as evidence of culpability. Ante, at 2108, 12. Under this commonsense principle, evidence suggesting that a defendant accused of illegal discrimination has chosen to give a false explanation for its actions gives rise to a rational inference that the defendant could be masking its actual, illegal motivation. Ibid. Whether the defendant was in fact motivated by discrimination is of course for the finder of fact to decide; that is the lesson of St. Mary's Honor Center v. Hicks, 509 U.S. 502, 113 S. Ct. 2742 , 125 L. Ed. 2d 407 (1993 . But the inference remains-unless it is conclusively demonstrated, by evidence the district court is required to credit on a motion for judgment as a matter of law, see ante, at 2110-2111, that discrimination could not have been the defendant's true motivation. If such conclusive demonstrations are (as I suspect) atypical, it follows that the ultimate question of liability ordinarily should not be taken from the jury once the plaintiff has introduced the two categories of evidence described above.
Reeves, 120 S. Ct. at 2112 (emphasis added).
2001]

OHIO STATELAWJOURNIAL
I. THE DATABASE
My research method is to read and code appellate ADA employment discrimination decisions 22 that are available on Westlaw. 23 These appellate opinions are nonrepresentative of all judicial opinions in two important respects: (1) they are appellate opinions and (2) they are opinions that are available to the public. These factors require special caution in research of this kind.
Appellate opinions tend to involve appeals of various pre-trial motions, such as dismissals or summaryjudgments that hinge on issues of "pure law." Parties can only appeal final judgments, so a denial of a request for summary judgment is rarely appealed. Appellate opinions do not tend to involve appeals of verdicts, because such outcomes are often heavily fact-based. And, of course, they rarely involve appeals of settlements. It is commonly estimated that most cases settle so appellate decisions do not give us information on the most common type of case. 24 Further, they rarely 22 1 excluded three kinds of cases which satisfied these criteria. First, I excluded cases involving the question of whether arbitration should take place, because the decisions in those cases did not involve any ADA-specific issues. Plaintiffs often prevailed on the question of whether arbitration could be required in these cases on appeal. Including them in my database would give me a skewed sense of what characteristics caused plaintiffs to prevail on appeal. Second, I excluded cases that were patently frivolous because they sued non-covered defendants or were clearly brought outside the statute of limitations. These cases were usually brought pro se and offered little substantive explanation of the operation of the ADA, since theyraised no genuine issues for litigation. Third, I excluded cases that were resolved solely on non-ADA issues such as evidence questions, constitutional issues, or attorney fees. Although I did hire students to assist me in coding the cases, I personally made every decision to exclude a case from the database. I also checked or coded every case in the database.
23 1 found these decisions by using the search term "Americans with Disabilities Act' in the U.S. Court of Appeals (CTA) database on Westlaw. This search provided a list of cases which was overinclusive, because it included nonemployment cases and non-ADA cases that mentioned the ADA. These extra cases were eliminated from the database. I included cases irrespective of whether they were actually "published" in the federal reporter system. Although there maybe some ADA cases missed by this search method, due to human error or a failure by an appellate court to refer to the "Americans with Disabilities Act," I suspect they are very few.
24 The category of settlement is particularly complex under the ADA, because the statute requires all complaining parties to file a charge of discrimination with the EEOC (or a state Fair Employment office) before receiving a right to sue letter. Of the charges filed with the EEOC through September 30, 2000, 5.5% resulted in settlements, 5.0% resulted in withdrawals with benefits, and 1.8% resulted in successful conciliations. See U.S. EQUAL EMPLOYMENT OPPORTUNnrY COMM'N, Americans with Disabilities Act of 1990 (ADA) Charges FY 1992 -FY 2000 , http://www.eeoc.gov/stats/ada-charges.html (last modified Jan. 18, 2001 . Thus, 12.3% of all claims resulted in a pre-trial resolution that was favorable to the plaintiff. In addition, the EEOC found reasonable cause to believe that discrimination had occurred in an additional 3.5% of the cases, but was not able to obtain a successful conciliation. Opinions available on Westlaw are also not reflective of all appellate opinions. There has been extensive discussion elsewhere of the differing publication practices among the circuits. 27 By conducting my research on Westlaw, I avoided some of those problems but not all of them. I was able to include all decisions made available by the courts rather than limiting myself to opinions made available through the federal reporter system. Nonetheless, as I reported in a previous article, circuits are inconsistent in the extent to which they allow nonpublished opinions to be made available to Westlaw. 28 The variation in the number of cases found for each circuit may be reflective of differing publication practices rather than the actual number of decisions rendered in those circuits. 29 cases resulted in litigation and, if so, what percentage resulted in pre-trial settlements. The EEOC does not track the cases once a right-to-sue letter has been issued. Of the more than 141,000 cases that could have resulted in a claim of discrimination filed in a court of law, only 720 (0.63%) are reported in my database.
its educational subscribers. I explore the verdicts under ADA Title I1 in another article. See Colker, Fragile Compromise, supra note 8. The EEOC's web site, however, reveals that 11.6% of all claims filed with the EEOC resulted in a pre-trial resolution that was favorable to the plaintiff and an additional 2.9% obtained a reasonable cause finding (without voluntary conciliation). See U.S. EQUAL EMPLOYMENT OPPORTUNITY COMM'N, supra note 24. Given that claimants can file with the EEOC at no expense to themselves, so that there is little incentive to avoid frivolous complaints, this figure may suggest that complaining parties have a reasonable chance of success at obtaining a favorable outcome in a pretrial context. For further discussion of these figures, see The most important caveat that emerges from these considerations is that appellate investigations in the employment discrimination area reflect a selection bias. The largest categories of cases that are decided on appeal are dismissals and summary judgment motions. Dismissals are, by definition, a pro-defendant outcome. Although plaintiffs can theoretically attain a victory through summary judgment, that is a very rare outcome. Thus, in my database of 720 cases, 88 (12.2%) involved appeals of dismissals and 540 (75%) involved appeals of pro-defendant summary judgment decisions. By contrast, only 2 appeals involved appeals of pro-plaintiff summary judgment decisions. Again, it is wrong to conclude from this data that 87% of all ADA cases result in dismissals or pro-defendant summary judgment decisions 0 But it is correct to conclude that 87% of the cases appealed and made available on Westlaw had resulted in dismissals or grants of sunmaryjudgment for defendants at the trial court level. 3 1
As Professors Eisenberg and Schwab have noted, there are three potential perspectives on judicial outcomes: (1) the perspective of the law professor or student who reads published appellate opinions, (2) the perspective of an appellate judge who sees all filed appeals and decides which appellate opinions should be published, and (3) the perspective of the district court judge who sees all filings and has a ground level iew of litigation. 32 When they made that observation in 1990, categories one and two were markedly different because unpublished opinions were not generally available to the public. With the expanding publication practices of Westlaw and Lexis, the first and second perspectives have become a bit less distinct. Only 375 of the 720 cases in my appellate database reflect 'published" decisions that are available in the federal reporter system. The 345 unpublished opinions do not reflect all filed or decided 30 Because a final judgment is required before an appeal can be taken, " [a] n order dismissing the case is immediately appealable, but an order denying a motion to dismiss or a summary judgment would not be appealable." Marc A. Franklin, Rinners and Losers and Why: A Study of Defamation Litigation, 1980 AM. B. FOUND. REs. J. 455,468 (1980 [hereinafter Franklin, Winers and Losers] .
31 It is interesting to note that the EEOC reports that it attained merit resolutions in 15.7% of the charged filed under the ADA from 1992 to 2000. See U.S. EQUALEMWLOYMENT OPPORTUNnrY COMM'N, supra note 24. That 15.7% figure includes 3.5% of their cases in which they found reasonable cause to believe that discrimination had occurred but were not able to obtain a successful conciliation. If one subtracts the 3.5% figure from the 15.7% figure, 3 4 A further complication in this definition of success is that both parties sometimes appeal cases and the appellate court sometimes affirms in part and reverses or remands in part. In such cases, I personally reviewed the case to see whether it should be categorized as an affirmance or reversal. The reversal had to be "substantial" for me to include the case in the reversal category. The hardest cases to characterize were ones in which the judgment for plaintiffwas affirmed but the award was reduced. I created a special category of reversal for this type of decision which I report in the various tables that I have prepared.
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OHIO STATE LA WJOURNAL outcomes have used this second definition of success. 35 I will generally use that definition of success in this article while noting its limitations. Table 1 shows how plaintiffs and defendants fare in appellate decisions available on Westlaw in ADA employment discrimination cases. Defendants are far more likely to attain a reversal on appeal than are plaintiffs. Defendants attain a full reversal in 42% of appellate litigation and obtain a reduction in the damages award in an additional 17.5% of cases. Plaintiffs, by contrast, obtain a reversal of a pro-defendant judgment in only 12% of cases. In order to determine if those results are statistically significant, I performed a Chi-square analysis of the differing rates of reversal for plaintiffs and defendants on appeals. Reversals were defined as including cases in which the judgment was affirmed but the award was reduced. Reversal rates for plaintiffs and defendants were highly significant (p = 0.000). Because the significance level is below 0.001, factors other than chance should account for the differential success rate for plaintiffs and defendants on appeal.
B. ADA Overall Win/Loss Data
When Professor Franklin found a similar trend in defamation litigation, he concluded that such a differential result was surprising:
35 See Eisenberg & Schwab, supra note 32, at 517.
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Although appeals from pretrial interlocutory rulings favorable to plaintiffs might be unusual, this would not explain the disparity in rates of affirnmnce on the merits. Indeed, it is often speculated that trial judges generally tend to rule in favor of defendants at pretrial stages to avoid possibly needless trial and to clear calendars of doubtful cases. If that were true, one would expect a lower affirnance rate in rulings for defendants than in cases in which trial judges rule for plaintiffs. 36 Franklin, however, assumes that trial court judges have more of a docket-clearing motive than appellate court judges so that they would be more likely to render prodefendant outcomes than appellate judges. An appellate court judge, however, may have the same interest in docket-clearing as a trial court judge, thereby making summary affmances a popular device. Because summary affirmances tend to reflect affirmances of pro-defendant trial court outcomes, it may not be surprising that the pro-defendant bias in the trial courts is replicated in the appellate courts as reflected in Table 2 . 
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One explanation for the differing success rates between plaintiffs and defendants on appeal might be that plaintiffs and defendants are appealing different kinds of decisions, and that defendants have a comparatively more lenient burden of proof. Table 2 summarizes the legal postures of plaintiffs and defendants cases on appeal and compares their relative success rates.
Plaintiffs are more likely to be appealing adverse summary judgment motions and defendants are more likely to be appealing adverse trial court decisions. One therefore might speculate that it is easier to challenge trial court verdicts than summaryjudgment decisions. Two factors, however, counsel against that conclusion. First, when plaintiffs challenge adverse jury decisions, they prevail at a much lower rate than defendants. So, if it is easier in general to challenge jury verdicts than summary judgment decisions then why do plaintiffs not benefit from that general principle? Also, the experience of plaintiffs was exactly the opposite of this hypothesis. They found it relatively easier to challenge summary judgment decisions than trial verdicts.
Second, the legal rules would actually appear to favor plaintiffs on appeal, not defendants, because there are significant legal barriers to challenging jury verdicts. Their findings of fact must be appealed under a clearly erroneous standard-the highest burden ofproof created by the law. Moreover, a case often goes to ajury only after a judge already concluded that summary judgment for the defendant was not appropriate-that there were genuine issues of fact for the jury to consider and the defendant was not entitled to judgment as a matter of law. Challenging that legal conclusion after ajury verdict-that the defendant was not entitled to judgment as a matter of law-is similar to seeking to overtum an adverse summary judgment decision. There is nothing in the rules of law that should make it easier for defendants to challenge this kind of decision than for plaintiffs to challenge adverse summary judgment decisions.
Nonetheless, there is one large difference between the plaintiffs' and defendants' postures on appeal. When the defendant appeals a jury verdict, the court of appeals typically knows the size of the judgment awarded to the plaintiff. If the large size of an award positively influences a reversal, then we might expect reversals to be most likely in the cases with the highest damages awards. Although I coded size of verdict, I do not have sufficiently complete data to consider this factor at this time. I may consider it in future work on a later version of this database.
One other difference between plaintiffs and defendants should be considered in analyzing this data. There are relatively few appeals by defendants in the database. Of the 720 cases in the database, there are only 45 appeals by defendants. The fact that there are only 45 appeals by defendants most likely suggests that a winnowing out process has occurred before the appellate process begins. Because defendants are usually paying their lawyers on an hourly basis, they may have more financial incentive to pursue only strong cases. By contrast, once a plaintiff s lawyer has taken [Vol. 62:239
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the financial risk of taking a case to trial, it may seem worthwhile to pursue the appellate process if a trial outcome is not satisfactory. If the appeal is pro se, then it is virtually costless to the plaintiff. Even if a plaintiff has retained counsel, the plaintiff may not incur any additional cost if there is a contingency fee arrangement. Thus, defendants may be deterred from pursuing appeals by built-in factors that do not affect plaintiffs. The huge disparity between the number of appeals by plaintiffs and defendants may reflect these differing incentives.
C. Comparison with Other Areas of the Law
I have compared my ADA data to data from other comparable areas of law to see if such pro-defendant results are typical in appellate litigation. I used two different types of data sets to make that comparison. First, I examined the Title VII and ADEA data that was part of my ADA data. Second, I examined data sets external to my ADA data-some of this external data was collected by me and some of it was collected by other researchers.
Title VIT and ADEA Data as Part of ADA Data Set
One way to offer a comparison between the ADA and other statutes is to examine how ADA plaintiffs fare when they allege ADEA or Title VII theories of discrimination as part of their ADA lawsuit In order to offer this comparison, I relied exclusively on my ADA database of appellate opinions available on Westlaw. In this database, I coded the outcome on Title VII and ADEA actions that were a part of the ADA cases. The overall success rate for Title VII and ADEA did not differ significantly from the overall success rate for the ADA. Table 3 displays the Title VII data in my ADA database. Of the 89 Title VII claims appealed by plaintiffs or defendants, only 3 (3.4%) had resulted in pro-plaintiffresults at the trial court level. These three cases were all affirtmed on appeal. Of the 86 Title VII claims appealed by plaintiffs, plaintiffs obtained a reversal in 6 cases (6.9%). This result was not significantly different than the 12% reversal rate I reported in Table 2 for ADA claims.
The ADEA data in my database shows a similar pro-defendant trend. Table 4 reports that data. Of the 55 ADEA claims appealed in my database, only one had resulted in a proplaintiff'judgment at trial. That one case was affirmed on appeal. Plaintiffs prevailed in 4 of the 54 (7.4%) pro-defendant ADEA outcomes that they appealed. As we saw in Table 2 , plaintiffs prevailed in 12% of the ADA outcomes that they appealed. Those differences are not statistically significant.
This data suggests that the results in Title VII and ADEA cases are not different than the results in ADA cases when the Title VII or ADEA theory is presented as part of the ADA lawsuit. By contrast, as discussed above, Title VII plaintiffs fare much better than ADA plaintiffs when they bring a claim that is not necessarily part of an ADA lawsuit.
The contrasting results when Title VII claims are part of an ADA lawsuit and when they are not is perplexing. It does suggest that the "kitchen sink" approach of alleging as many theories of discrimination as possible may not be a profitable way to litigate civil rights cases. Another result is also possible. It may be that judges have such a strong anti-ADA bias or are so prejudiced against individuals with disabilities that they look disfavorably on any lawsuit brought by an individual with a disability. Many disabilities are invisible so that ajudge in a Title VII action might ordinarily not be aware that a plaintiff has a disability. But when that disability is mentioned as part [Vol. 62:239 WINNING & LOSING UNDER ADA of the pending ADA lawsuit; then the judge becomes aware of the disability in the Title VII lawsuit
Comparison with Data outside My ADA Database
Other researchers have collected data on published decisions in other areas of the law such as defamation, nonprisoner constitutional tort litigation, prisoner constitutional tort litigation, and a control group of non-civil-rights litigation. This data did not include Title VII data for my time period of investigation. I therefore created a small data set to supplement the data made available by others to compare ADA data to Title VII data. This data includes only the first six months of 1999. 1 gathered this data from the headnotes of published appellate decisions available on Westlaw from January 1, 1999 to July 1, 1999. I chose this time frame so that the ADA and Title VII cases would be covering a comparable period of time. Since headnotes are available only for published decisions, these are all published decisions. I found that judicial outcomes under Title VII appear to be much more pro-plaintiff than published judicial outcomes under the ADA. For this time period, I found that Title VII plaintiffs obtained reversals in 34 of 100 cases (34%) and defendants obtained reversals in 12 of 29 cases (41%).
The pro-defendant bias in my database is stronger than the pattern found by researchers in other fields who have examined published decisions, as reflected in Table 5 . Whereas plaintiffs obtained reversals in only 21% of ADA cases, they obtained reversals in 34% of Title VII cases, 26% of defamation cases, 38% of nonprisoner constitutional tort litigation, and 48% of prisoner constitutional tort litigation. 37 Similarly, whereas defendants obtained reversals in 60% of ADA cases, they obtained reversals in 41% of Title VII cases, 52% of defamation cases, 48% of nonprisoner constitutional tort cases, and 49% of prisoner constitutional tort cases. The ADA data looks most comparable to the defamation data, which is somewhat surprising since the defamation data is from a much earlier time period (1976) (1977) (1978) (1979) when one might have expected judges to be more liberally disposed towards plaintiffs. Possibly, liberal judges' biases were constrained by the First Amendment issues in these cases. 37 A comparison with other areas of the law, however, reflects the limited conclusions that one can draw from appellate data. The mere fact that a type of case is successful or unsuccessful at the appellate level does not necessarily reflect its success rate at the trial court level. This observation is most striking for prisoners' rights litigation. Plaintiffs' success rate at the district court level is only 18% in prisoner rights cases yet is 48% when plaintiffs appeal pro-defendant judgments. Plaintiffs prevail in 48% of prisoner rights cases on appeal whereas they prevail in only 38% of nonprisoner constitutional tort cases on appeal. By contrast, at the district court level, nonprisoner rights claims are successful much more frequently than prisoner rights claims (50% compared to 18%). Thus, although Table 3 reflects that ADA cases fare worse at the appellate level than prisoner rights claims, it would be wrong to conclude that ADA cases necessarily fare worse at the trial court level than prisoner rights claims. The area of law in which I would have expected to find the closest similarity to the ADA is the Title VII data. Yet the Title VII data is much more pro-plaintiff than is the ADA data. Plaintiffs obtained reversals in 34% of Title VII cases as compared to 21% of ADA cases; defendants obtained reversals in 41% of Title VII cases as compared to 60% of ADA cases. There are many differences between ADA actions and Title VII actions, which may account for the different outcomes under these two 38 This data reflects the published decisions in my database. Plaintiffs obtained reversals in 64 of 310 cases (20.6%) and defendants obtained reversals in 21 of 35 cases (60%), with 5 of the 21 cases constituting a lowering of the damages award. Based on the descriptive information made available on the other databases, I assume they included those 5 cases in their reversal category, because they defined reversal as a reversal of any aspect of the case. Table 6 summarizes their data and lists the only available ADA data that I have: A view of constitutional tort litigation from a perspective that was limited to published, appellate decisions would therefore overstate plaintiffs' actual success rate at the trial court level. In the control group, that trend was true to a much smaller degree. If this data applied to ADA cases, however, it would suggest that plaintiffs are prevailing at an extremely small rate at the trial court level.
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44 1 informally counted the reverse discrimination cases in the Title VII cases. I only counted three in a sample of over 100 cases. Thus, the reverse discrimination cases could not be causing the difference in outcome. 2001] Of course, this trial court data does not reflect settlements. Eisenberg and Schwab report that 73% of non-civil-rights cases settle, 45% ofnonprisoner constitutional tort cases settle, and 17% of prisoner tort cases settle.
4 5 It is hard to categorize settlements as pro-plaintiff or pro-defendant since plaintiffs typically settle for less than they seek in litigation.
Although I do not have settlement data for the ADA, I do have EEOC charge data. The EEOC reports that 15.7% of the charges filed under the ADA from 1992 through 2000 resulted in "merit resolutions" 46 at the pre-trial stage. That merit resolution figure, however, includes cases in which they found reasonable cause to believe that discrimination had occurred but were not able to obtain a successful conciliation. If the unsuccessful conciliations are taken out of their "merit resolution!' category, then only 12.2% of all claims filed with the EEOC resulted in a proclaimant outcome. It is important to note, however, that the charge data includes cases that result in "administrative closures" that would include cases in which a claimant sought a right-to-sue letter without pursuing the formal merit resolution process with the EEOC. Administrative closures were a substantial part of the charges filed with the EEOC-31.4% of all charges resulted in administrative closures. Some of these administrative closure cases may also have settled in advance of litigation, but the EEOC does not collect that data.
One way to assess the EEOC settlement data would be to consider the subset of only those cases in which resolution was possible. Of the 149,615 ADA resolutions that were possible of the charges filed with the EEOC, there was an administrative closure in 46,938 cases (31.4%).47 Merit resolutions were, therefore, only possible in 102,677 cases. Of those 102,677 cases, the EEOC reports a merit resolution in 23,529 cases (22.9%). Even if one takes the unsuccessful conciliations out of that figure, it still leaves 18,349 merit resolutions in 102,677 cases (17.9%). That is roughly the same figure as Eisenberg found for prisoner tort cases. 4 8 It is much lower, however, than he found for non-civil-rights cases and non-prisoner constitutional tort cases. [Vol. 62:239
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their participation in the EEOC's process. 50 According to the EEOC's own data, the average award for a case in their merit resolution category is $13,406.51 That size award would not be sufficient to pay a lawyer on an hourly basis or for a lawyer to earn decent money through a contingency agreement It therefore may be rational for lawyers to opt out of the EEOC's administrative process rather than to spend months waiting for an award under $20,000. Of the cases in my data set in which a plaintiff obtained a successful outcome, the average award was over $100,000. It makes sense that the cases with potentially high awards are not reflected in the EEOC's settlement data.
The EEOC process may be filtering out the weak cases so that they do not clog up the court system. As one group of researchers has noted:
There can be little doubt that many Title I charges are frivolous. It does not follow, however, that the charge process is failing or even that it is being widely abused. The administrative charge process is designed to provide a relatively inexpensive and quick means of resolving disputes between workers and employers. It is very easy for an employee who suspects discrimination to file a charge, even the employee who lacks hard evidence to support the claim (as is often the case even in ultimately meritorious cases). There is no fee, no lawyer is required, and charges can be filed by mail or faxed to agencies. The initial screening of weak or malicious cases, that in standard litigation is performed by lawyers and court clerks, comes after filing in the ADA charge system. 52 Even so, the filter is not a big one. About 88% of the cases filed with the EEOC are eligible to become court cases after the issuance of the right-to-sue letter. More than half of those cases are ones in which the EEOC found no reasonable cause to believe that discrimination has occurred. 53 Without trial court data, it is hard to speculate on the effectiveness of the EEOC's filtering process.
In sum, plaintiffs appear to fare worse at the trial court and appellate levels under the ADA than in other areas of the law. For the remainder of this article, I will try to understand why plaintiffs fare worse under the ADA than under other areas of law. 50 Administrative closure, however, can also be the result of inaction on the part of the EEOC or the parties rather than action on part of the plaintiff's lawyer. See U.S. EQUAL EMPLOYMENT OPPORUNnY COMM'N, supra note 24. 
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III. CHANGES OVER TIME
In order to understand why plaintiffs appear to be faring so poorly under the ADA, I explored several hypotheses. In this section, I will explore one hypothesis. In the next section, I will explore several hypotheses through regression analysis.
My first hypothesis was that the ADA is a new statute with new issues, causing a high rate of reversal during an initial period of judicial uncertainty. In particular, the pro-plaintiff experience of many civil rights lawyers under CRA Title VII or the Rehabilitation Act may have caused them to overpredict their success rate under the ADA. If this hypothesis were correct, then I would expect the results to become more pro-plaintiff over time as plaintiff lawyers learn to make better judgments about which claims may be meritorious on appeal. In other words, they should self-correct for their initial miscalculation. 54 That trend
has not yet begun, possibly because the courts are rendering increasingly prodefendant decisions, thereby making it difficult for plaintiffs to make accurate predictions about the successful nature of their lawsuits. 54 A less charitable way to explain this problem would be to say that plaintiff lawyers were not competent in the early years of ADA litigation, so that poor lawyering explains the poor results on appeal. [T]he problem appears largely to arise from lawyering that does not take into account the regulations, interpretation, and guidance in developing the theory of the case, planning and executing discovery, and effectively presenting sufficient probative evidence on key elements of the claim-particularly the existence of a disability-to survive summary judgment.
If Van Detta and Gallipeau are correct that poor lawyering explains some of these adverse results, one still must wonder why these results have not self-corrected over time. Lawyers who do not prevail under the ADA will rarely receive significant compensation, given the prevalence of contingency fee arrangements in civil rights cases. One would expect that adverse results would have a filtering effect on lawyers' judgments even if it did not improve the quality of their lawyering.
[Vol. 62:239 Table 7 reports the results over time from August 3, 1994, to July 26, 1999. 
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Total
of 720 87%
The level of pro-defendant outcomes has remained relatively constant since 1996. It therefore does not appear that the ADA is currently experiencing a period of fluctuations in appellate judicial outcomes. It has achieved a stable, although highly pro-defendant, rate ofjudicial outcomes.
55
One explanation for this consistent, pro-defendant outcome in the early years of litigation is that plaintiffs have unrealistically high expectations for the ADA, and are therefore pursuing nonmeritorious litigation. I was interested to see if this purported problem also occurred in the early years of Title VII enforcement. Interestingly, I found exactly the opposite pattem under Title VII. I constructed a database with the early years of Title VII appellate cases that are available on Westlaw. I coded 105 cases from May 3, 1967, through December 31, 1972. These decisions were overwhelmingly pro-plaintiff. These results were also relatively stable over this time period. 55 The American Bar Association has also surveyed ADA employment discrimination cases since 1992. Their methodology includes all available ADA decisions, including district court and Supreme Court. Their methodology would also appear to include some double counting-a case might be counted at the trial court, appellate court, and Supreme Court level. Because reported district court decisions are most likely to be summaryjudgnents, their methodology produces more pro-defendant decisions than if one only examines appellate results. Thus, the ABA reports that the overall employer win rate is 91.6% from 1992 to 1997, a somewhat higher figure than I report. Interestingly, the ABA has found that the employer win rate under their methodology has risen in the last two years. This comparative data suggests that judicial attitude towards a statute may be the most important predictor of litigation results. In the early years of Title VII enforcement, it appears that the appellate judges were often rendering more proplaintiff interpretations than the trial courts. That result can be seen in Table 9 . The 80 results that I characterized as pro-plaintiff were the 63 reversals of prodefendant trial court decisions and the 17 affirmances of pro-plaintiff trial court decisions. The appellate courts reversed 63 of 83 (76%) of the pro-defendant trial court decisions and reversed only 5 of 22 (23%) of the pro-plaintiff trial court decisions. Given the high rate of reversal of pro-defendant trial court outcomes, I would characterize the appellate courts as more pro-plaintiff than the trial courts.
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The ADA results are exactly the opposite, as reflected in Table 10 . In the ADA cases, the appellate courts reversed only 91 of 675 (13%) of cases in which the trial court had rendered a pro-defendant result By contrast, they reversed 28 of 45 (62%) of cases in which the trial court had rendered a pro-plaintiff result. Thus, I would characterize the appellate courts as more pro-defendant than the trial courts.
A question that I would like to investigate in further research is when did the Title VII results become less pro-plaintiff? A preliminary investigation that I have conducted of recent Title VII cases suggests that Title VII appellate results are currently pro-defendant, although somewhat less pro-defendant than ADA cases. IfI could code the cases decided between 1972 and 1998, it would be interesting to learn when the shift from pro-plaintiff to pro-defendant results occurred.
From the limited data that I have available at this time, however, some preliminary observations are warranted. First, it is clear that the appellate court docket has grown enormously since Title VII was passed in 1964. There are only 105 cases in my Title VII database whereas there are 720 cases in my ADA database for the first eight years of the respective statutes. It is true that Westlaw included few unpublished decisions from the time period between 1964 and 1972; however, even if I limit myself to published decisions, there is a huge disparity between Title VII and ADA litigation. There were 310 published ADA appellate decisions as compared to about 100 published Title VII decisions in the statutes' first eight years.
By contrast, the Supreme Court appears to have played a more immediate and significant role in the development of Title VII than in the development of the ADA. Of the 105 cases in my Title VII database, ten of them had a "red flag" in Westlaw, meaning that the result was reversed, in whole or in part, on appeal. While the appellate court docket has swelled in the last several decades, the Supreme Court's docket has contracted. Although the Supreme Court has been comparatively active in considering ADA cases (as compared to other kinds of cases), it has rendered only 56 See 57 The appellate courts have a greater opportunity today than they did several decades ago to decide numerous cases before the Supreme Court renders many decisions interpreting a new statute. It therefore may be more possible for appellate outcomes to be unpredictable in the early years of a statute since comparatively fewer rules of law will have been settled by the Supreme Court. 58 But that explanation is problematic in the current political climate. If the Supreme Court, for example, were more liberal than the appellate courts, then one might expect litigants to pursue cases even though they assessed their chances in the appellate courts to be poor, if they thought they might get a more receptive audience in the Supreme Court. But, in fact, the opposite result is true. The appellate courts, on average, have been more liberal than the Supreme Court on ADA cases. For example, the overwhelming majority of appellate courts had accepted a broader definition of "disability" than was eventually accepted by the Supreme Court. 5 9 Although the Supreme Court has rendered some pro-plaintiff decisions under the ADA, 60 lawyers in practice in all but the Fourth Circuit would probably be inclined to conclude that their chances of success are better before the lower courts than before the Supreme Court.
Another explanation for my data is that ADA plaintiffs are facing a moving target They may have initially miscalculated their chances of prevailing in the lower courts, based on their positive experience with disability discrimination claims under the Rehabilitation Act. When it became clear that the courts were narrowly interpreting the ADA, they may have adjusted their expectations and made more conservative decisions about litigation. But the tenor of the courts' decisions became even more pro-defendant, so that they had not properly adjusted far enough in a pro-defendant direction.
6 1 I have some empirical support for this hypothesis from Rehabilitation Act data. I instructed a team of coders to code appellate cases under sections 501, 503, or 504 of the Rehabilitation Act involving employment discrimination issues. 62 The team coded cases in the time period 1981-1992 so that I could assess the perspective of a lawyer who was experienced with disability discrimination lawsuits on the eve of the enforcement of ADA Title 1. 63 The team coded whether the trial court and appellate court outcomes in these cases were pro-plaintiff or pro-defendant. Their results suggest that a lawyer who read the available decisions on Westlaw would learn that defendants were successful in the appellate courts about 65% of the time. Table 11 summarizes those results over time. 61 The Supreme Court's first major ADA decision in Bragdon v. Abbott, 524 U.S. 624 (1998), in which it held that individuals with infectious diseases, like HIV infection, could be considered to be disabled under the ADA may have actually misled plaintiffs into expecting a liberal interpretation of the ADA from the Supreme Court. With the series of conservative decisions from 1999, we may still see a period of miscalculation by plaintiffs in which they lose in the appellate courts as those courts seek to implement the Supreme Court's narrow definition of disability.
62
In order to create a data set comparable to the ADA data set, we included only cases decided on the merits, involving issues that could also arise under the ADA. We therefore did not include cases involving statute of limitations or attorneys fees issues (since those kinds of cases had also not been included in the ADA data). We also did not include cases involving jurisdictional or coverage issues such as whether the defendant received federal financial assistance and was thereby covered under section 504. Because receipt of federal financial assistance is not a requirement for coverage under the ADA, these cases were not parallel to the ADA cases in the database.
63 ADA Title I became effective on July 26, 1992.
2001]
OHIO STATE LAWJOURNAL The pro-defendant success rate on appeal under the Rehabilitation Act is considerably lower than it is under the ADA. As reflected in Table 7 , the prodefendant success rate on appeal under the ADA has remained consistently at 87% throughout the period under investigation. I have also coded whether the ADA cases in my database were also section 504 cases. The ADA cases that are also section 504 cases in my database fare the same rate of success on appeal as the non-section 504 ADA cases--87% pro-defendant. I will be collecting more section 504 data in the future to determine the fate of all section 504 cases after the passage of the ADA. Was passage of the ADA, in fact, hamfful to the Rehabilitation Act by decreasing the overall likelihood of success for plaintiffs on appeal in Rehabilitation Act cases?
Until the case law under the ADA becomes more stable and consistent over time, plaintiffs may find themselves adjusting to a moving target. It is inconceivable that non-pro se plaintiffs could continue to miscalculate their chances to such a large extent in litigation. The CRA Title VII data shows that massive adjustments can occur over time (application of the statute has evolved from pro-plaintiff to pro-defendant over time in the appellate courts). The conditions for a major adjustment, however, have not yet occurred under the ADA, because of the lag time between a Supreme Court decision and lower court litigation. The current ADA cases will have been filed 
A. General Results
Having rejected my first hypothesis-that the ADA's status as a new statute explains the high pro-defendant outcomes---I then turned to other hypotheses that I could assess through regression analysis. In order to ascertain those factors, I coded various factors in my database of ADA appellate outcomes. 65 These factors related to various hypotheses that I had about ADA outcomes. My coding sheet is attached as Appendix A.
First, I coded background information about the origin of the cases including the appellate court in which the litigation took place. 6 6 Second, I coded the plaintiff's occupation to determine if, for example, blue collar workers fared worse under the statute than management employees. For these purposes, I used occupational classifications created by the United States military with one exception. I added the category "law enforcement" because I observed that there were a significant number of cases with plaintiffs in that occu-pation. 67 I coded defendant characteristics by coding whether the defendant was public or private. Third, I coded the type of disability alleged by the plaintiff. I wanted to see if individuals with uncontroversial disabilities, such as mobility impairments or hearing impairments, fared better than individuals with controversial disabilities such as back impairments or HIV infection. I used the EEOC's disability categories for this coding so that I also could observe how representative appellate cases are of cases originally filed with the EEOC. Are certain types of disabilities more likely to result in appellate litigation? Fourth, I coded the theory of disability alleged by the plaintiff. I was particularly interested in seeing 64 The ABA's most recent data supports this view. The ABA data suggests that the lower courts are adjusting to recent conservative Supreme Court decisions by rendering results that are increasingly pro-defendant. See EQUALEMPLOYMENTOPPORTUNIT COMM'N, supra note 50. 65 1 used SPSS to enter this data. I conducted the logistic regression analysis that is reported in this article in SPSS. My research assistant also conducted these analyses in Stata Release 6.0. For further discussion of the use of regression analysis in legal scholarship, see Merritt & Brudney, supra note 29, at 79-84.
66 The Fifth Circuit, a circuit with a moderate position on the mitigating measures issue during this time period, served as the reference category for the other eleven circuit court variables. See Washington v. HCA Health Serv., Inc., 152 F.3d 464 (5th Cir. 1998). 67 1 used the category "white collar" as the reference category for the occupational variables.
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OHIO STATE LA WJOURNAL if individuals with reasonable-accommodation allegations fared worse than individuals who alleged an unlawful discharge. Finally, I coded whether EEOC participation in a lawsuit was a significant factor in predicting a successful outcome. EEOC participation could take two forms-participation as a party or participation as an amicus. There were three factors that I was fairly certain would predict appellate outcome and therefore are contained in the regression model: lower court outcome, whether a party is appealing a verdict, and whether the plaintiff is proceeding pro se. The lower court outcome variable reflects whether the plaintiff or defendant won at trial. Because appellate courts most typically affirm trial court outcomes, it was important that I control for the result at trial. Otherwise, I would be overstating the tendency of appellate judges to render pro-defendant results, since the trial court results in my database were overwhelmingly pro-defendant. The verdict variable reflects the type of decision from which the party is appealing. The verdict variable was coded as a "1" for pro-plaintiff or pro-defendant jury verdict, pro-plaintiff or pre-defendant bench trial, pro-plaintiffpreliminary injunction, and pro-plaintiff final injunction. It is coded "0" for all other outcomes. This variable reflects, as discussed in Part I of this paper, that the rules of law make it particularly difficult to overtum verdicts. Thus, I would expect a "verdict" outcome at trial to predict an unsuccessful appeal. Finally, the pro se variable reflects whether a party appealed the trial court outcome on a pro se basis. It is common knowledge that pro se plaintiffs are rarely successful in the appellate courts. The fact that an attorney has not been willing to take those cases for compensation may even suggest that many of those cases are frivolous. Hence, I would expect pro se outcome to predict an unsuccessful appeal. By having each of these three factors in my regression analysis, I was able to control for their effect on appellate outcome. Table 12 reflects the regression results in a logistic regression analysis in which appellate outcome is the dependent variable. A pro-defendant outcome on appeal is a "0" and a pro-plaintiff outcome is a "1." Therefore, a positive coefficient means that the factor correlates with a pro-plaintiff outcome on appeal. If that coefficient is significant (or approaching significance), the asterisk indicates the degree of significance.
68
68 Social scientists typically designate results with a p-value of 0.05 or less as "significant."
For general discussion of the use of social science techniques as applied to data involving legal issues, see Deborah Jones Merritt, Research and Teaching on Law Faculties: An Empirical Exploration, 73 CI. KENT. L. REV. 765,780-82 (1998) . It is also common for social scientists to discuss a p-value that is greater than 0.05 but less than 0.10 as "approaching significance." See id. at 782 n.59. "It is appropriate to note such relationships in exploratory studies like the present one, although such results should be taken as suggestive rather than established." Id. In this regression analysis, I used the category of pro-defendant nonverdict as the reference category for the other lower court outcomes, because pro-defendant nonverdict was the most common lower court outcome. The variable that is the reference category must be excluded from the regression equation.
70 Because a plaintiff could be coded as having alleged more than one of these theories of disability, it was not necessary to have an excluded variable for comparison purposes.
71 Because a plaintiff could allege more than one of these theories of discrimination, it was not necessary to have an excluded variable for comparison purposes. 74 The excluded circuit for comparison purposes is the Sixth Circuit. I chose this circuit because it is a relatively typical circuit in terms of whether its decisions are pro-Plaintiff. It also has a typical publication practice.
7 5 The excluded occupational status for comparison purposes is "Other white collar." I chose this category because it was one of the largest categories and appeared to have results that were typical for the data set as a whole. 
Lower Court Outcome
Many of the factors that I coded were statistically significant As expected, a proplaintiff outcome at trial strongly correlated with a pro-defendant outcome on appeal. The coefficient for pro-plaintiff verdict is higher than the coefficient for pro-plaintiff nonverdict, meaning that a pro-plaintiff verdict has a higher probability of resulting in success for the plaintiff on appeal than as pro-plaintiffnonverdict That result can be summarized in a predicted probability table.
One way to understand the significance of the regression analysis is to conduct a predicted probabilities analysis. For the purpose of this analysis, we shall assume a typical ADA case: an individual who alleges to be actually disabled brings a claim of a discriminatory discharge. Let us further assume that his disability is a back injury, that he lives in the Sixth Circuit, that he lost his case in the trial court on a grant of summary judgment or dismissal to the defendant. Finally, let us assume that the EEOC has not chosen to participate in the case on appeal and that the plaintiff is a blue collar worker. I have chosen these characteristics because they are some of the most common variables in the database. A predicted probabilities analysis will allow us to ask how his chances of success change when we change one or more of these variables. 76 What if he has diabetes rather than a back injury? What if he lives in the 76 In understanding predicted probabilities, however, one must consider them in relationship to the regression results. The results from a predicted probability analysis are reliable only if the variable under study is significant in predicting judicial outcome. Otherwise, the predicted probability result might be due to chance, rather than due to a real relationship between the variable under study and outcome. For example, blood disorders (such as H1V) infection did not correlate significantly with appellate outcome in the regression equation. The predicted probability analysis reveals that individuals with blood disorders could be predicted to do less well in appellate In Table 13 , I ask how the predicted probability of plaintiff success changes depending on the outcome at trial. In the "profile" case, a plaintiff has a 2.8% chance of prevailing if he or she appeals a pro-defendant non-verdict. The chance ofplaintiffprevailing rises to 5.0% if the plaintiff is defending a defendant appeal of a pro-plaintiff non-verdict. The chance ofplaintiffprevailing rises to 8.5% if the plaintiff is defending a defendantappeal of a pro-plaintiff verdict.
Another way to consider this data, however, is to recognize that plaintiffs have a 91.5% chance of losing on appeal, even when they are defending a verdict. Because verdicts are the easiest type of judgment to defend on appeal, these results demonstrate how difficult it is for plaintiffs to prevail on the ADA cases in this database.
Theory ofDisability
The theory of disability was not a significant factor in predicting appellate outcome. It did not matter whether plaintiff alleged that he or she was actually disabled or regarded as disabled in predicting appellate outcome.
Type ofDiscrimination Alleged
The type of discrimination that was alleged was a significant factor in predicting appellate outcome. A plaintiff who alleged a discriminatory demotion was significantly more likely to prevail than other plaintiffs. Table 14 reflects the predicted probabilities for different allegations of discrimination. litigation than individuals with back injuries but that result may be spurious, because blood disorders were not statistically significant. By contrast, EEOC participation as an amicus was a highly significant factor in predicting appellate outcome. The predicted probability result is therefore a very useful statement of how much change in outcome can be expected when the EEOC participates as an amicus.
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As this table reflects, plaintiffs who alleged a discriminatory demotion had a 13.2% chance of prevailing whereas plaintiffs alleging other forms of discrimination had between a 1.3% and 4.9% chance of prevailing. Although harassment claims had the lowest predicted probability (reflecting their high negative coefficient in the regression analysis), that result was not statistically significant. Nonetheless, of the 24 cases in the database in which plaintiff alleged harassment plaintiffs were successful in only 2 of them (8.3%). By contrast of the 19 cases in the database in which plaintiff alleged a demotion, plaintiffs were successful in 5 of them (26.3%). With a larger database, it is possible that one might find that harassment claims correlated significantly with lack of success on the part of a plaintiff.
The demotion data is somewhat surprising. It is certainly reasonable to expect people who hold jobs to fare better in discrimination cases than individuals who are merely seeking to be hired. Thus, I would have expected failure to hire cases to fare worse than demotion cases. But if holding ajob is a positive factor in a discrimination claim, then discharge claims should also have been more successful than other types of cases. An allegation of an unlawful discharge, however, was not a significant factor in predicting a pro-plaintiff result. In fact although the results are not statistically significant the coefficient for the discharge factor was negative. Were I to combine discharge and demotion into a single factor, the new factor-loss of job statuswould not be significant.
It is possible that plaintiffs who allege a demotion rather than an outright discharge are viewed more favorably by the courts, because they appear to be more qualified for employment. Alternatively, it is possible that my demotion result is a spurious result in the data set that will disappear over time.
Defenses
No statistical significance was found for the defenses that were raised by the defendant Thus, I did not conduct a predicted probabilities analysis on that data.
Type oflimpairment
The type of physical or mental impairment was found to be statistically significant. Plaintiffs who alleged that they had an impairment due to diabetes or extremities impairments 77 were more likely to prevail than other plaintiffs. Table 15 reflects the predicted probabilities. The plaintiffs with extremities impairments had a wide variety of problems ranging from arthritis to amputated limbs. Those cases, however, did not include mere back injuries and may therefore have seemed like more sympathetic cases to judges on appeal. (Back impairments are the most commonly alleged impairment under the ADA and subject to the common questions about unverifiable soft tissue injuries that one sees in tort and worker compensation cases.) This data preceded the Supreme Court's recent decisions narrowing the definition of disability. Those cases are likely to have an influence on diabetes cases so it will be interesting to see if this trend continues over time.
The predicted probability table also reflects that plaintiffs who allege substance abuse impairments have only a 0.5% chance of'prevailing as compared to the profile case with a 2.8% chance of prevailing. Those results, however, were not statistically significant and are therefore not reliable.
Circuit
The circuit in which the plaintiff litigated was also a highly significant factor. As the table shows, the D.C., Second, and Third Circuits were significantly more likely to produce pro-plaintiff results than the Sixth Circuit. The Fourth Circuit was significantly more likely to produce pro-defendant results than the Sixth Circuit The Third Circuit results, however, may have been affected by its notoriously low publication rate. 78 Table 16 compares publication rates by circuits in my database. Not only does the Third Circuit not make its unpublished decisions available to the public but it publishes relatively few opinions. As discussed earlier, published decisions tend to be more pro-plaintiff than unpublished decisions. Because the Third Circuit does not make its unpublished decisions available to electronic services and publishes a comparatively small percentage of its decisions, its appellate results are skewed in a pro-plaintiff direction as compared to the other circuits. Table 17 reports the predicted probabilities for the circuits. 
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These results suggest that a plaintiff's predicted probability is highest in the D.C. Circuit and lowest in the Fourth Circuit ranging from 15.7% to 0.3%. The Fourth Circuit result is consistent with the widespread media coverage about the conservative nature of the Fourth Circuit decisions.
Plaintiff's Occupation
Plaintiff's occupation was not a significant factor in predicting appellate outcome. I have considered coding the size of the defendant to see if factors about the defendant may predict appellate outcome. At this time, however, I have not found a useful methodology for coding the size of defendants. I did code whether the defendant was a public or private entity, that factor was not significant in predicting appellate outcome.
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EEOC Participation as Amicus
The only one of the factors that is surprising in the regression analysis is the correlation between EEOC amicus participation and pro-plaintiff results. In a previous article, I documented the second class status that has been accorded EEOC regulations under civil rights statutes. 7 9 The trilogy of decisions in 1999 confirmed those results. Thus, it may be surprising that EEOC participation as amicus would be a helpful rather than hurtful signal for plaintiffs. Of course, it is possible that EEOC participation did not cause the pro-plaintiff outcome; the EEOC simply happened to choose to participate in cases that were already likely to yield pro-plaintiff results. It is also interesting to note that EEOC participation as a party did not significantly correlate with a pro-plaintiff outcome. That result may be due to the fact that there were only 8 cases in the database in which the EEOC participated as a party, thereby making it difficult to find statistical significance. By contrast, there were 42 cases in which the EEOC participated as an amicus. With more data, I may find that EEOC's status as a party is a significant factor. Alternatively, the prejudice against the EEOC limits the degree to which they can be effective in a lawsuit Thus, EEOC participation as an amicus may be more acceptable to some judges than EEOC participation as a party. Table 19 shows the predicted probabilities when the EEOC participates as an amicus. Plaintiff's predicted success rate increased from 2.8% to 18.0% when the EEOC intervenes as an amicus.
V. CONCLUSION
My analysis of appellate decisions under the ADA suggests that defendants are much more likely than plaintiffs to prevail in appellate litigation. Although defendant success rates are generally higher than plaintiff success rates in other comparable areas of the law, the results under the ADA are more pro-defendant than has been found by other researchers. When ADEA and Title VII issues are part of ADA litigation, however, these other causes of action also fare quite poorly. It is only when Title VII cases are brought independently from ADA cases that they fare better than ADA cases. These comparative results suggest that there is something distinctive about ADA litigation that accounts for these disparate pro-defendant results.
It is possible to account for judicial outcomes by saying that plaintiffs are making poor decisions about which cases to litigate and appeal. (The EEOC, however, appears to be using its resources effectively in deciding which cases in which to participate as an amicus.) Over time, however, one would expect the plaintiff bar to respond to the statistical reality of the unlikeliness of prevailing. With contingency fee awards the predominant method of compensation, plaintiff lawyers have a very strong incentive to make conservative judgments about litigation.
One factor that may be causing the plaintiffbar to overpredict judicial outcomes is that ADA cases appear to be faring much worse than Title VII litigation. ADA appellate outcomes under the ADA are also much more pro-defendant than were appellate outcomes under the Rehabilitation Act on the eve of the effective data of the ADA. The litigation assumptions that these lawyers may be making based on their Title VII experience may not be applicable to the ADA.
It is also possible that plaintiff lawyers simply do not yet fully understand the legal requirements of the ADA. To the extent that cases lose because of the distinctive features of the ADA-like the reasonable accommodation requirement and the definition of disability-that hypothesis may make sense. But my data does not support that hypothesis, because reasonable accommodation cases do not fare worse than other kinds of ADA cases.
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I also tried to determine which factors in litigation may predict judicial outcome. The significant factors included EEOC participation as amicus, pro se status, trial court outcome, D.C. Circuit Second Circuit and Third Circuit. There was a trend toward significance in the First and Ninth Circuits. The Third Circuit result may reflect a narrow decision about what kinds of cases to make available to the public rather than an overall pro-plaintiff bias. There was a trend toward diabetes and extremities disabilities predicting pro-plaintiff outcomes on appeal. EEOC participation as an amicus was a very strong factor in predicting a pro-plaintiff outcome on appeal.
In general, it is very difficult to paint a precise picture of what factors are significant in predicting winning or losing ADA litigation, because many decisions are per curiam and provide researchers with few facts about the case or outcome. Although my database contains 720 cases, only a few hundred of the cases have sufficient data to lend themselves to close analysis. With more data, I should be able to paint a fuller picture in the future.
The most sobering hypothesis that emerges from this data is that the enactment of the ADA may have greatly harmed plaintiffs' prospects under a related disability statute-the Rehabilitation Act of 1973. On the eve of the effective date of ADA Title I, Rehabilitation Act plaintiffs in employment discrimination cases were faring twice as successfully as would ADA plaintiffs over the next decade. This hypothesis will be the topic of my future consideration of the ADA. 80 80 1 will be exploring that possibility further in an ADA symposium at the University of Michigan Law School on November 3-4,2000, and in my paper for that symposium. See Ruth
